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New fast-track recruitment process 

 

Henkel is speeding up in Recruitment: Applying 
Digitally in less than 60 seconds 
 

Anytime, anywhere, any device – applying at Henkel has never been easier and faster. The 

company has introduced a new recruitment platform and a fast-track process that allows 

candidates to apply within only 60 seconds. As a result, the number of applicants has 

increased by 40 percent in recent weeks. 

 

“Many job seekers lose interest if an application process is too long. This is what we took at 

heart and enhanced the digital user experience by significantly accelerating our processes,” 

explains Valeria Gladsztein, Head of Global Talent Acquisition & Learning at Henkel. “The 

application process used to take up to 30 minutes. Today, we offer a fast-track and lean 

process within one minute.” Candidates can apply quick and easy, with any device and 

without setting up an account. They can also synchronize their data with their LinkedIn profile 

to import relevant information. Since the launch of the new recruitment platform a couple of 

weeks ago, the number of applications increased by 40 percent. And within the last three 

months, Henkel hired around 1,000 candidates globally. Henkel continued to hire employees 

even in the corona crisis. To ensure the safety and well-being of employees and people, 

processes were adapted quickly and unbureaucratically – e.g. through virtual interviews or 

remote onboarding. 

 

The new recruitment solution is part of an integrated, company-wide HR cloud-platform from 

Cornerstone OnDemand, which Henkel also uses for its learning, upskilling and performance 

management. Henkel is continuously driving forward the digitalization of its HR processes 

and applications – in order to further streamline and accelerate processes, increase agility, 

enhance employee engagement and provide the best digital user experience possible. 
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“In the wake of the coronavirus crisis, digital expectations are even higher and businesses 

that want to be attracting great candidates cannot afford to overlook this. Digital 

transformation has long past being a nice-to-have and Henkel has clearly demonstrated the 

importance of optimising all parts of the business for a digital world, especially when it comes 

to your candidates and employees. The results speak for themselves, and we’re looking 

forward to continuing to support Henkel along its journey towards becoming a truly ‘unbound’ 

and agile business, ready to adapt and embracing new norms,” said Vincent Belliveau, Chief 

Executive EMEA, Cornerstone OnDemand. 

 

Are you interested in working at Henkel? Find more information on 

https://www.henkel.com.au/careers/jobs-and-application 

 

About Henkel 

Henkel operates globally with a well-balanced and diversified portfolio. The company holds leading 

positions with its three business units in both industrial and consumer businesses thanks to strong 

brands, innovations and technologies. Henkel Adhesive Technologies is the global leader in the 

adhesives market – across all industry segments worldwide. In its Laundry & Home Care and Beauty 

Care businesses, Henkel holds leading positions in many markets and categories around the world. 

Founded in 1876, Henkel looks back on more than 140 years of success. In 2019, Henkel reported 

sales of more than 20 billion euros and adjusted operating profit of more than 3.2 billion euros. Henkel 

employs more than 52,000 people globally – a passionate and highly diverse team, united by a strong 

company culture, a common purpose to create sustainable value, and shared values. As a recognized 

leader in sustainability, Henkel holds top positions in many international indices and rankings. 

Henkel’s preferred shares are listed in the German stock index DAX. For more information, please visit 

www.henkel.com.  
 

This information contains forward-looking statements which are based on current estimates and assumptions made by the corporate management 

of Henkel AG & Co. KGaA. Statements with respect to the future are characterized by the use of words such as “expect”, “intend”, “plan”, 

“anticipate”, “believe”, “estimate”, and similar terms. Such statements are not to be understood as in any way guaranteeing that those expectations 

will turn out to be accurate. Future performance and results actually achieved by Henkel AG & Co. KGaA and its affiliated companies depend on a 

number of risks and uncertainties and may therefore differ materially from the forward-looking statements. Many of these factors are outside 

Henkel’s control and cannot be accurately estimated in advance, such as the future economic environment and the actions of competitors and 

others involved in the marketplace. Henkel neither plans nor undertakes to update any forward-looking statements.  
 

This document includes – in the applicable financial reporting framework not clearly defined – supplemental financial measures that are or may be 

alternative performance measures (non-GAAP-measures). These supplemental financial measures should not be viewed in isolation or as 

alternatives to measures of Henkel’s net assets and financial positions or results of operations as presented in accordance with the applicable 

financial reporting framework in its Consolidated Financial Statements. Other companies that report or describe similarly titled alternative 

performance measures may calculate them differently. 

 

This document has been issued for information purposes only and is not intended to constitute an investment advice or an offer to sell, or a 

solicitation of an offer to buy, any securities. 
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