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Henkel Ltd: figures and declaration i )
Percentage of men and women in each quartile

We confirm that Henkel Ltd’s gender pay gap calculations are accurate and meet the requirements of The _ _ ) )
Equality Act 2010 (Gender Pay Gap Information). Lower Quartile Lower Middle Upper Middle Upper Quartile
Quartile Quartile

Signed Signed

] p

Robert Larsen
Peter Budden Head of Human Resources,
President, UK & Ireland UK & Ireland, and Nordic Region

On 5 April 2017, the snapshot date for reporting, Henkel Ltd had 409 employees.
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Henkel’s gender pay gap

No gender
gap in
promotions or
Henkel has a performance
track record reviews
in providing
long, stable
careers.

50% of staff
work in

Adhesive
Management Technologies

More men in
Senior




Henkel’s commitment to change

Henkel Ltd’s Executive Committee has identified five key
areas to focus efforts towards reducing the gender pay gap,
which will be reviewed on a quarterly basis:

e Complete a gender pay gap self-assessment audit by
business/function

e (apture recruitment pool data (where possible) and
find new ways to widen recruitment pools, particularly
for our Adhesive Technologies business

e Enhance the quality/detail of data from exit interviews
and create a set of recommendations and actions
based on the results

e Promote Henkel’s existing flexible working policy more
effectively

e Develop a local strategy to encourage women to seek
higher level opportunities

The gender pay gap will not be eliminated quickly, as many
of the changes will take time to show statistical results but
Henkel Ltd is committed to reducing its gender pay gap.
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